Sustainability and Climate
Disclosure Guidance

,..

“let’s connécf

Shameela Ebrahim-JSE JS= / » 125 i R
n support o upporte
Jonathon Hanks —Incite i cite O

Federal Ministry
for Economic Affairs P ch .....
and Climate Action h me——




JSE Sustainability purpose statement

We undertake to: E—

&
A4

Markets are a powerful force for good in
achieving the aims of supporting and
driving sustainable value creation.
The JSE, as a leader in sustainability in
emerging markets, recognises the
importance of integrating the long-term
perspective into financial markets to
reduce socio-economic and physical
risks and to contribute to enhanced
financial stability and a low carbon

economy.
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Guide our markets on the importance of ESG disclosure

and incorporating ESG into investment considerations

Behave in a manner that explicitly

as an exchange and as a central

player in the South African economy

Provide the tools and services that facilitate responsible

investing and the re-orientation of capital flows to more

sustainable development

Use our central role as connector to facilitate engagement

and advocacy in relation to sustainability

Let’s Connect
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JSE Sustainability Disclosure Guidance and JSE Climate Disclosure Guidance

In June 2022 the JSE launched two The Guidance has the following broad objectives

Disclosure Guidance documents Assist listed companies to navigate the global

The Guidance is voluntary sustainability/ESG landscape

Improve the quality of sustainability/ESG
information available to enable more informed,
more sustainable, investment decisions

Drive improved sustainability performance and
accountability, and encourage business
leadership in addressing significant social and
environmental challenges

https://www.jse.co.za/our-business/sustainability/jses-sustainability-and-climate-disclosure-guidance j S



The JSE Guidance was informed by an extensive review of global initiatives...

Global disclosure standards and initiatives

S SSE Model Guidance Eight peer exchanges
@ ', ; WFE ESG Metrics Warsaw, London, Nasdaq, Hong Kong, Brazil, Australia, Singapore, Malaysia
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... as well as by local disclosure requirements and sustainability challenges
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Local disclosure requirements

Employment Equity Act, 199
Broad-Based Black Economi
Companies Act, 2008

Political Party Fund Act, 201
National Environment Mang
JSE Listings Requirements

King IV

South Africa’s specific P &4, :
sustainability challenges ' N




The JSE Guidance specifically seeks alignment with GRI and draft IFRS and EU standards

Financial materiality

= MEIFRS
In reviewing all the various global standards and peer exchange guidance NG
v We are not seeking a list of indicators that reconciles all this guidance — but rather to
find points of convergence ;‘
| ¥ We are not assuming things are static — but rather to sense the direction of change F
v We are not adding more boxes to tick — but working out which existing boxes are
useful to use in SA... and why




JSE Sustainability Disclosure Guidance

What is sustain
and why report on

Rallectng on e Gifferance betwean yustanabity and TS
recogining the busmess case for good deciosure, and

wdentifyrg some of the signd| recent cles betinc
the growing pence n bty dmciosure standards
aovd initistives,

How might an organisation approach
sustainability disclosure?

Mentifyng saven key guestons 10 Inform an offective reporting
process. g 1T y for the p of

sustiinaddny related discloses, nd dsting & set of com
principles amed @ echancing the quality and presentation of
the iy that s dedosed.

What sustainability information should
a company disclose?

Provding o detafed sat of Nerrative Diecioourss ang Stunciedised
Sustonabity Dieclosises (Core and Leadership) informed by &
tharcugh review of global and national sustarabyity disclosure
xpecistions and emerging best practice, wir provison for
South Afroa’s specific business contest and developmental
chalenges

Annexes

Helerencng gl and regonal sendards and frameworks,
companry the JSE Gudarce with P FRS Sustarabilty
Dudiooure Standards and European Sumtainabity Reportng
Stantards, and provideg a glossary of key terms
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JSE Sustainability Disclosure Guidance

Sustainability Narrative Disclosures

= Focus on Governance; Strategy; Management;
and Metrics, Targets and Performance

= Aligned with IFRS, ESRS, TCFD, CDSB, SDGD

Selected set of ESG metrics
= Referenced to existing standards / initiatives
* Both Core and Leadership metrics

» Adopt double materiality (impact on organisation
and on people, environment, and economy)

= Seek to emphasise outcome and impact metrics

Note: these metrics are intended to inform the
organisation’s materiality process, not replace it!

Environmental
metrics

Q00

Board
compaosition

NARRATIVE
DISCLOSURES

Metric, targets
and performance

&l

Z . Compliance
Ethical Behaviour and Risk

Management

Governance metrics

Ta‘x ‘
transparency
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JSE Sustainability Disclosure Guidance

0 ‘ Inequality is a systemic risk
Tackling inequality: I N that demands urgent action

The need and
opportunity for
business action

Aninrocuction by e | <R “Inequality destroys trust
to Tackle Inequalty LR ¥ in institutions including

- businesses, it fractures
society, and it holds back

economic progress.”

Alan Jope, CEO, Unilever




Social Disclosure Metrics

JSE Sustainability Disclosure Guidance
SOCIAL METRICS: Core (C) and Leadership (L)

Pay equality — one of many means to address inequality

. . Tabie 0.1. CEO pay to average iIncome* ratlo
(and one of the more contentious set of metrics) (Selected countries, 2015-2016)
[ South Afnca 541
s,‘ India 483
- A : US 205
LABOII!S‘I’ANDARDS Metric = o
S1.2 Ratio between the CEO's total annual remuneration and the median, lower Canada 203
Pay equality ¢ quartile, and upper quartile of the total annual remuneration of all the oo =R
s1.2a organisation’s employees (excluding the CEO). Ry e
2 Spain 172
The ratio of the average annual remuneration of the top 10% of the Sen. are
S$1.2b L  organisation’s top earners, and the average annual remuneration for the bottom ';::’:’rk 1:;
10% of the lowest earners in the organisation, ? .
Sweden 75
The total annual remuneration of both the highest paid employee and the lowest | Fiand o
S1.2¢ C  paid employee; the average remuneration; and the median remuneration of all :mg “_“"g 22
employees. A
Singapore 65
Ratio of the total annual remuneration of women to men, and by race group, for Jepen o<
each employee category, by 'significant locations of operation’ (as defined by the ??‘;"”‘“;:j‘n":o‘::a‘_“,::“’!‘:;"uf‘r’::“n —
S1.2d Cc organisation). product adjusted for purchasing powar parity.
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Social Disclosure Metrics

JSE Sustainability Disclosure Guidance

Building on existing and anticipated disclosure requirements

Draft requirements in South Africa

STAATSKOERANT, 1 OKTOBER 2021 No. 45250

DEPARTMENT OF TRADE, INDUSTRY AND COMPETITION
NOTICE 586 OF 2021

COMPANIES AMENDMENT BILL, 2021

INVITATION FOR THE PUBLIC TO COMMENT ON THE DRAFT COMPANIES
AMENDMENT BILL, 2021

SOCIAL METRICS: Core (C) and Leadership (L)

What will the wage ratio report look like
in South Africa?

In terms of the proposals, the wage ratio
report will have to disclose, amongst
other things:

¢ total remuneration of the highest
paid employee;

* total remuneration of the lowest
paid employee;

e average and median remuneration of
all employees; and

¢ the remuneration gap reflecting the
ratio between the lowest and highest
paid employees,

The wage ratio report will be published
on an annual basis and will have to

be approved by shareholders at the
company’'s AGM.
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JSE Sustainability Disclosure Guidance

Social Disclosure Metrics

SOCIAL METRICS: Core (C) and Leadership (L)

Building on existing and anticipated disclosure requirements

SECin US

SECURITIES AND EXCHANGE COMMISSION

17 CFR Parts 229 and 249

[Release Nos. 33-9877; 34-75610; File No. §7-07-13]
RIN 3235-A1L47

Pay Ratio Disclosure

AGENCY: Securities and Exchange Commission.

ACTION: Final rule.

SUMMARY: We are adopting amendments to Item 402 of Regulation S-K to implement Section
953(b) of the Dodd-Frank Wall Street Reform and Consumer Protection Act. Section 953(b)
directs the Commission to amend Item 402 of Regulation S-K to require disclosure of the median
of the annual total compensation of all employees of a registrant (excluding the chief executive
officer), the annual total compensation of that registrant’s chief executive officer, and the ratio of
the median of the annual total compensation of all employees to the annual total compensation of
the chief executive officer. The disclosure is required in any annual report, proxy or information
statement, or registration statement that requires executive compensation disclosure pursuant to
Item 402 of Regulation S-K. The disclosure requirement does not apply to emerging growth
companies, smaller reporting companies, or foreign private issuers.

DATES: Effective Date: October 19, 2015.
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JSE Sustainability Disclosure Guidance

Social Disclosure Metrics

SOCIAL METRICS: Core (C) and Leadership (L)

Building on existing and anticipated disclosure requirements

UK Regulations

& legislation.gov.uk

The Companies (Miscellaneous Reporting) Regulations 2018

New regulations coming into force today (Tuesday 1 January 2019) mean that,
for the first time, the UK’s biggest companies will have to disclose and
explain every year their top bosses pay and the gap between that and their
average worker.

The pay ratio regulations will make it a statutory requirement for UK listed
companies with more than 250 employees to disclose annually the ratio of
their CEO'’s pay to the median, lower quartile and upper quartile pay of their
UK employees. Companies will start reporting this in 2020 (covering CEO
and employee pay awarded in 2019).
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JSE Climate Disclosure Guidance
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Climate Disclosure
~ Setting the stage

By 1952 at the Rio Earth Sumenit, f was akeady estabished
that Twman influerce on the climate systemn i clear and
gowing, with impacts observed across ak continonts and
oceans”

How might an ch
ight org?iuttouappm

The starting polnt is that all companies regardiess of sector
need 10 consiter and diaclose nformation on how the smpact
of chmate change and the econamic ranaition 1o net zerg will
irrpact ther business and haw Their busriess will irgact on
the wider enveonment and society

What climate-related information
should a company disclose?

Crpanisations that have recogrised te need far action on
chimate should integrate dirst-relsted mpacts, risks and
OPDOrLUNERS into thesr govermance, strategy snd mansgement
processes. By reporting mesnngiuly on clmate, organisations
are uble 1o signal to Fvestors and ather stakeholders that they
have a scand apprecation of the issues

How might an organisation approach
elinah‘ﬂclomn?

As both the science behind climate-refsted issues s well as
the reparting requirements evolve and grow, arganisations
should ensure they are warking with the most up to-date
Information



Some closing reflections: Implications for SBFN members

Leveraging the JSE Guidance to foster effective national
approaches to sustainable finance

The Guidance presents an updated assessment of the key
implications of the most recent and most influential global
sustainability reporting standards and disclosure trends

It provides a compelling basis to assess the disclosure and
performance of financial institutions

It can be used to encourage improvement in how financial
institutions manage sustainability / ESG, and climate risk

Driving accountability and promoting disclosure can
stimulate innovation in sustainable finance, and contribute
to greater financial stability and more sustainable economies

https://www.jse.co.za/our-business/sustainability/jses-sustainability-and-climate-disclosure-guidance j S
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Thank you

Shameela Ebrahim
JSE

shameelae@jse.co.za

Jonathon Hanks
Incite

jon@incite.co.za



